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How are you feeling today?

Explore NHS Employers” wellbeing toolkit, developed with the NHS

to help staff open up about emotional wellbeing.

\

On the edge

We feel overwhelmed and out of
control. We will find it hard to
think through problems, often
making rushed decisions and

losing our patience.

-

Our motivation and energy feels

=

Having a good day

easy to find. We are motivated
and interested in what we are
doing and have confidence we
can cope with whatever gets
thrown at us.

r

On go slow

to find the energy to fulfil our
responsibilities.

We feel disengaged and struggle
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Physiological needs

aif, waler, faod, shaleer, slotp, clathing, reproduction




2 HIERARCHY OF WELLBEING NEEDS |5

Are your basic dally wellbeing needs met?
What can you or others do to help meet them?

Highly engoged 8 motivated  Welbeng s everyone’s responsibiity

ACTUALISATIO

Inspire others to do the best they can

- Self growth and know my worth

- Highly engaged. happy & push myself
- Feel fulfiled & the best [ can be

U] 0000

- Sense of achievement & progress in work
-Respected in dll roles(regardless of band/pay rate) ]
- Listened to & included in decisions made

-Independent & trusted to do things freely

Qo

Sense of connection & team -help each other
I\ Valued & recognised- friends & togetherness ]
- [nvested in: training/career progression
- Clear roles & responsibilities

N4 Safe environment. No fear ( bullying) D

%, ¢ Job secunity: stable & predictable []
SEC ut ”‘4 Jl’?’- - Personal health needs met

- Financial agreements

in

- Lunch & tea breaks
- Keep hydrated
- Kept warm/cool
- Access to tolet
\ Balanced working hours

@sonia_sparkles

Created by Soniasparkles com
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\NTAL HEALTH

j %%RST AlD
S JUST AS IMPORTANT AS

|| BHYSICAL FIRST AID

(2l

y






Intensive
9, Care
Society

s "It doesn’t take too much time
now recrUItlng out of the day and the

emotional commitment Athink it's very
fOI’ Phase 2 involved is not exhausting’ practical and | don’t
www.plvital-gains.com \ huvi t(t) tc"tk OﬁOUt
what actually

happened”

‘It was easy to use

and not too stressful vou want to do it ?
either. Very and vou don’t have

straightforward”
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*Thank you for listening

®Any questions
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